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Report Aims
This report is to describe the work that has been undertaken in our school to promote equality and tackle discrimination over the previous academic year.  Due to academic years running differently to standard business/financial reporting periods we are unable to report on the current academic year – to do so would mean reporting on only four months progress.  Therefore this report contains information relating to the 2015-16 academic period.  The only exception to this is the final section, a staff data report which is based on the most up to date staff data available. 

As a school we are committed to the principles of equality for all and the need to promote equality by planning to make equality happen over and above tackling discrimination when it arises.  

This report is just a small part of demonstrating our dedication to ensuring our services to pupils and parents are equitable and that our staff are treated equally as well as working to promote equality themselves. 

Over the coming pages we have attempted to report how we as a school have planned to 

1. tackle discrimination, harassment and victimisation against people from different protected characteristics

2. Promote equality of opportunity and outcome between people of different protected characteristics

3. Foster good relations between people of different protected characteristics

Our report also describes if and where we have used equality data and information in planning our equality objectives and if and where we have used that data to assess the impact of our policies and practice. It contains progress updates for the equality objectives from our Strategic Equality Plan year relating to teaching pupils, managing the school and training staff during the 2015-16 academic year.  

Section one contains an introduction and background to the development of our Strategic Equality Plan for the previous academic year. This section includes information relating how we collect equality data in school.  This section describes how useful we feel our equality data and information has been in developing objectives and assessing the impact of our policies and practice. 

Section two describes some of the work done to promote Equality and tackle discrimination during the 2015/16 period

Section three details any additional work that has been carried out in 2015/16 outside of our SEP
Section four is a statutory report containing certain staff equality data relating to recruitment and selection, including salaries.
Section 1 – Introduction
Our Strategic Equality Plan (SEP) for the 2015/16 period was based around ensuring compliance with the Equality Act 2010.  It was based on guidance from the Local Education Authority and contains actions relating to various protected characteristics as defined in the Equality Act as they might relate to the world of education.  As we have developed our practice in the years since the Act has been in force we realise that our SEP can go further to be fully mindful of both the letter and spirit of the legislation.

Therefore, the objectives and tasks in our current Strategic Equality Plan are driven where possible by robust equality data.  When equality data is not available we have created objectives are to improve our collection and use of equality data.  Additionally, we have objectives relating purely to the teaching of equality within the curriculum – these are specific and measurable targets across the full range of protected characteristics. 

However because this report covers the 2015-16 period we will be referring to our previous SEP. This SEP covers the period 2014-16 but for the purpose of this report, we will only be referencing objectives relevant to the 2015/16 academic year.
In terms of data held within the school, our equality information was robust for some protected characteristics but we have very little data relating to other protected characteristics. For example, we have lots of data relating to pupils Genders, Ethnicities.   We also collect information on pupils’ language. However, we rely on SEN/ALN data of pupils rather than Disability.
Although we have this equality information as it applies to pupils we had previously found there was very little data on parents relating to these protected characteristics, as we had not previously been required to collect this data for purposes of PLASC or through admissions forms. We have since taken steps to improve this, updating the admissions form to include more parental equality information in 2016 and will continue to develop this process in line with our SEP.

Additionally, we had very little information relating to the protected characteristics as they apply to staff because equality monitoring of application forms has not historically collected this information. Since our previous annual report, we have implemented systems to begin collating this data. This has been in place since Feb 2015. We have not had a full response rate at this time, so are unable to provide this data for this year’s annual report. We look forward to reporting on this in the subsequent academic year.
Our monitoring of incidents in schools has historically only been undertaken in terms of racist incidents.  Although we have an excellent staff who would of course challenge other types of incidents such as homophobic and disablist incidents, and although we have a truly inclusive ethos at the school, we did not hold data on other types of incidents in the same way as with racist incidents.  This has historically been due to the fact that we comply with the LEA incident monitoring system but we have recognised the need to develop this in our current SEP. We acknowledge that this is a task outlined on our SEP and as such, remains a focus area for us to improve upon. However, in the 2015/16 academic period, there were no reported incidents of any kind and therefore implementing staff and parental equality monitoring systems was prioritised. 
Another challenge we had faced in terms of equality information is that we had historically shredded the application forms of unsuccessful applicants for jobs along with the equality monitoring form.  As part of our commitment to improve our equality data, this has now been addressed and we are able to report on successful and unsuccessful applicants going forward. As no positions were recruited for between the implementation of this monitoring system and the end of the 2015/16 academic year, we are unable to provide data that falls within the scope of this annual report.
Section 2 – Progress of Our Objectives
As discussed above we have reviewed our SEP in 2014 and we have in place clear, specific targets and tasks detailing exactly how we will implement the Equality Duties in our current SEP.

Our progress in relation to our chosen Strategic Equality Objectives is summarised below:
	Priority 1: Reduce Gaps in attainment and attendance between pupils from protected groups



	As our current SEP covers 2014-16, all tasks pertaining to this target were scheduled prior to the period for this year’s Annual Report.
However, we can confirm that these were all completed and as a result we have seen:

· An improvement in all boys reading in accordance to INCERTS data.

· Performance gap between boys and girls in end of KS2 results has closed from 5.88% to 0%

All actions completed in 2014 continued to be upheld in 2015/16 and on-going, to ensure that we are consistently taking measures to uphold performance equality.


	Priority 2: Develop the quality and use of our Equality Information



	To expand our monitoring of race related incidents to record and report a wider range of bullying including anti-disabled, homophobic and transphobic, sexist and bullying based on religion or belief.
	No recorded incidents in 2015/16. We acknowledge that this is a task outlined on our SEP and as such, remains a focus area for us to improve upon. However, in the 2015/16 academic period, there were no reported incidents of any kind and therefore implementing staff and parental equality monitoring systems was prioritised.


	Identify the priority polices for Equality Impact Assessment from this year's list of policies due for review and begin to carry out EIAs


	Key policies have been Equality 

Impact Assessed [EIA] and as a result of the EIA our practice has improved. In 2015/16 these policies were: uniform, physical & sex education and complaints policy. All policies are accessible electronically and paper copies can be provided on request. 


	Modify the county enrolment form to begin to collect Equality Information on Parents


	The county enrolment form has now been modified to collect Equality Information on Parents and we have begun monitoring this data since 2016.



	Priority 3: Teach and train our pupils, staff and governors about the principles and practice of equality, diversity and anti-discrimination.



	Key Staff to attend equality-themed full day's training course to cascade to all staff


	Training held in Jan 2015 and included all staff attended.

	Headteacher to procure Equality coaching and mentoring service to further develop the Equality policy and procedure across the school in line with statutory Duties in the Equality Act


	We have continued our engagement with Untethered and are involved in a rolling programme of Equality based activities to underpin the Equality Act requirements.



	International Day of Disabled People to be celebrated with an Assembly and co-ordinated lesson activities in selected classes throughout the day 


	Although the International Day of Disabled People was not specifically celebrated, various themed assemblies were held throughout the year that covered a variety of equality issues inc. racism/disability.

	Planning for Black History Month 2015 to begin, including liasing with other Primary Schools who are also engaging with this event. Whole School to participate in annual Show Racism the Red Card poster competition

	The poster competition is in place scheduled to reoccur annually; however, the Black History Month activities did not take place in 2015, although remain on our SEP for next year.

	Year 5 to receive visit from older community through Grandparents talking about their experiences as children including visits from the Women's Institute to discuss the changing roles of Women and growth of gender equality over time.  
	The school welcomed a wide variety of visitors every week including the W.I. who facilitated sewing, knitting and cooking classes and discussed gender equality issues.

	TV Newsreader Jason Mohammed will visit to talk about his experiences growing up as a Muslim in Cardiff and how perceptions of Muslims has changed in recent years.
	These visits are in place and occur on a regular basis.

	All year groups to visit various temples and places of worship such as Synagogue, Mosque, Chapel etc 
	Year 2 class visited a Synagogue and this is scheduled to take place every year. Pupils also visit the local Christian chapel at least once a term as well as the school hosting the Preachers on a regular basis.

	Key Stage 2 pupils to visit MulitCultural Mela or another Cultural Festival in Cardiff Bay 
	Tafwyl Welsh Festival was attended by Year 1 and 2 classes.

	Chinese new year workshop – Chinese families come in to speak
	This took place for all FP pupils.


Section 3 -  Additional Information
Accessibility improvements continue to be an area we place strong emphasis on across the school. In 2015/16 we painted dropped drains, steps and uneven surfaces to ensure equal access to all pupils and staff.

We look forward to reporting more on a range of equality objectives with actions relating to all protected characteristics defined in the Equality Act in our next Annual Equality Report a year from now. 

Section 4 -  Employment Data
We now have monitoring systems in place to enable reporting on successful and unsuccessful applicants. However, as no positions were recruited for between the implementation of this monitoring system and the end of the 2015/16 academic year, we are unable to provide data that falls within the scope of this annual report.

Since our last annual report, we have also implemented equality monitoring for all current staff; however, we have not had a full response rate at this time.
Salary data is as follows:

	Pay Scale
	Male (percentage or figure)
	Female (percentage or figure)

	Less than £21,804
	0
	9

	M Grade £21, 804 - £32, 187
	2
	4

	U Grade £34, 523 - £37, 496
	0
	2

	£37,487 - £43,956
	0
	7

	L Grade 6 to 10 £43, 957 – 47,750
	0
	0

	L Grade 18 to 24 £57, 520 – 67, 290
	1
	1


